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            WWWWhat interesting times 
we are living in right now. 
Watch the TV coverage 
and it could unravel you. 
This ANTHRX scare is an 
example: Did you know 
that 16-18000 people a 
year die from the flu: Just 
in the time it took to read 
this, several people have 
died in auto accidents 
around this nation! Are you 
afraid of the flu, or you 
afraid of a fatal traffic acci-
dent tonight? Get my point 
here?  
     A year ago I was visiting 
with an individual from an-
other country. He com-
mented to me that the 
world would come to the 
USA in the next decade. 

WOW, sounds very bureau-
cratic but it's not.  
We will all come through 
these troubled times smarter 
and stronger. 
     I watched the coverage on 
TV a few days ago concern-
ing our military action. The 
coverage pictured a group of 
military individuals waiting 
for the return of their counter 
parts from a dangerous mis-
sion. The mission was deliv-
ering food and other supplies 
to Afghanistan. When their 
partners returned they 
hugged each other. I was very 
moved by this. I felt very 
proud. What other country 
drops aid to those in need 
while trying to unravel a 
group of gangsters.  
     I love this country.  
My point is this: Don't let 
what is happening in the 
world today put "terror" in 
your heart. To do so allows 
the cowards in the world like 
Osama bin Laden to win and 
bring their desires into your 
homes.  
 
Robert L. Flowers 
Commissioner     

From the Commissioners 

The Utah Department of Public Safety 
Reintroduces Quarterly Newsletter “CONTACT” 

            TTTThe Utah Depart-

ment of Public Safety is 
pleased to announce the 
r e i n t r o d u c t i o n  o f     
CONTACT, the quar-
terly newsletter of the de-
partment.    

     This newsletter will be 
a source of information 
for employees as well as 
local governments and 
the citizens of Utah. 

CONTACT will be dis-
tributed to all DPS em-

ployees  as well as mailed 
to a subscription list.  To 
get on the list, please 
email your name, title 
and mailing address to : 
Sgt.Doug McCleve at 
dmccleve@dps.state.ut.us 

    
Michael O. LeavittMichael O. LeavittMichael O. LeavittMichael O. Leavitt    
GovernorGovernorGovernorGovernor    
    
Robert L. FlowersRobert L. FlowersRobert L. FlowersRobert L. Flowers    
CommissionerCommissionerCommissionerCommissioner    
    
Earl R. MorrisEarl R. MorrisEarl R. MorrisEarl R. Morris    
Deputy CommissionerDeputy CommissionerDeputy CommissionerDeputy Commissioner    
    
    
Verdi R. White IIVerdi R. White IIVerdi R. White IIVerdi R. White II    
Deputy CommDeputy CommDeputy CommDeputy Commissionerissionerissionerissioner    

“Service...Professionalism...Safety” 

C O N T E N T S :  

He was talking about security 
or the lack of it. The change, 
I guess, has come since 9-11-
01. Many of you have heard 
about the new mission of 
DPS. That expanded mission 
is the Homeland Security of-
fice headed by Captain Jeff 
Gravitt. I want to give you 
some information about this 
new office.  
     The mission statement is 
"to secure and protect the 
safety, health , well being and 
rights of all people in Utah 
from man-made threats 
against freedom, life, prop-
erty and the environment". 
This mission is huge, making 
this happen will be very im-
portant to us all and to the 
citizens we serve. We will 
conduct investigations and 
intelligence operations. We 
will also coordinate with 
other government agencies 
with public information to 
the public and make recom-
mendations for procedures in 
this effort.  
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      TTTThe Administrative 
Services Division is com-
prised of the Human Re-
source Office, the Finan-
cial Office (formerly 
known as Fiscal) and the 
recently re-acquired 
Fleet Services. 
      The Human Re-
source Office has the re-
sponsibility for recruit-
ment, hiring, reclassifica-
tion issues, grievances, 
employee benefits and 
other issues that affect 
employees and job seek-
ers.  The Financial Of-
fice is responsible for ac-
counts payable, accounts 
receivable, purchasing, 
revenue, grant manage-
ment and issues that af-

fect the financial status of 
the department. 
      As you may know, 
when the Division of 
Fleet Operations took 
over the fleet manage-
ment of state agencies in 
1999, DPS relinquished 
three FTE positions to 
DFO.  Time and experi-
ence has shown us that 
the fleet issues at DPS 
are too varied and com-
plex to be managed out-
side the department.  Af-
ter a meeting in Septem-
ber with DFO Admini-
stration, it was decided 
that DPS should take 
back one of the positions 
and hire a full-time per-
son to manage the fleet 
and coordinate with 
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and federal public safety 
agencies involved in 
Olympic security.  The 
command has 20 mem-
bers with Utah Public 
Safety Commissioner 
Robert L. Flowers as 
chair.  UOPSC is not 
part of the Salt Lake Or-
ganizing Committee 
(SLOC).  However, a 
representative of SLOC 
is on the command and 
we work closely with the 
organizing committee. 
      WWWWhat is the plan?hat is the plan?hat is the plan?hat is the plan?  
The planning process 
began immediately when 

Salt Lake City was 
awarded the bid in 1995.  
The best security plan-
ners, representing 50 dif-
ferent agencies, were 
brought together to mod-
ify and enhance existing 
plans and procedures for 
the Olympics.  In es-
sence, agencies that 
would normally handle 
an incident will handle it 
during the Olympics.  
UOPSC will provide any 
additional resources 
agencies need to handle 
increased workloads due 
to the Olympics.  Orga-

      AAAAs Utah prepares to 
welcome the world next 
February, providing 
safety and security for 
competitors, visitors, lo-
cal residents and busi-
nesses is a top priority.  
That is the job of the 
Utah Olympic Public 
Safety Command. 
      What is the Utah What is the Utah What is the Utah What is the Utah 
Olympic Public Safety Olympic Public Safety Olympic Public Safety Olympic Public Safety 
Command?  Command?  Command?  Command?  ----    In 1998 
the Utah State Legisla-
ture created the Utah 
Olympic Public Safety 
Command, also known 
as UOPSC, as a unified 
command of local, state 

Olympic Planning & UOPSC  nizing Committee, and 
the federal government.  
In addition, some federal 
agencies are providing 
valuable equipment, staff 
and other assets in to as-
sist in public safety func-
tions from their own 
budgets. 

      The Administrative 
Services Division 
would like to use part 
of this space in future 
newsletters to address 
questions or concerns 
you may have in our 
areas of service.  We 
have suggestions for 
listing new hires, termi-
nations, retirements, 
promotions, awards, 
etc.  Please feel free to 
e-mail Paula Kooring  
at pkooring@dps.state.
ut.us.  We will try to 
answer any questions 
you may have.  
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DFO.  We were fortu-
nate to be able to hire 
Jim Colby for that posi-
tion.  Jim was the state 
fleet manager for 15 
months and worked 
closely with Public Safety 
during that time trying to 
iron out some of the 
problems encountered 
with the centralized fleet 
concept.  His 15 months 
working the DFO side 
gave him the time and 
experience to learn Pub-
lic Safety concerns and 
problems so he brings to 
his DPS assignment an 
understanding 
of both sides of 

Jim Colby, DPS Fleet 
Manager, stands next to 
the new 2002 Ford 
Police Interceptor, a 
complete prep package 
of equipment and 
wiring for the police 
car. 

Contributed by Tammy 
Palmer and Paula Ernstrom. 

Contributed by Paula Kooring 



      The Taskforce will identify ar-
eas of concern and develop plans 
to prevent incidents and recom-
mend necessary measures to pro-
tect vital infrastructure and other 
important high risk areas.  These 
areas include transportation 
(freeways, bridges, railroads, air-
lines and commuter flights), food 
and water (treatment plants, stor-
age facilities, dams and waterways), 
chemical (transport and delivery, 
nuclear transport and storage and 
stockpile), public utilities 
(electricity, natural gas and oil), 
and shipping and delivery compa-
nies (interstate and intrastate com-
merce, postal service, rental agen-
cies and delivery companies). 
      The Taskforce will be a part-

UUUUtah is better pre-
pared to deal with an 
unlikely terrorist attack 
than most other states in 
the nation.  While several 
states are expanding their 
training programs for 
counter-terrorism, Utah 
has gone a step further.  
In 1999, Governor Mi-
chael Leavitt created the 
Utah Center for Domes-
tic Preparedness (UCDP) 
by executive order.  This 
designated the Division 
of Comprehensive Emer-
gency Management to 
serve as the central coor-
dinating office for domes-
tic preparedness and im-
plementation of weapons-
o f - m a s s - d e s t r u c t i o n 
(WMD) programs in the 

state.  
     The UCDP rests on 
the border of Utah and 
Salt Lake counties, at the 
Utah National Guard’s 
Camp Williams.  It con-
sists of two buildings and 
a communications tower. 
The north building 
houses the center’s of-
fices and a state-of-the-art 
training room.  The 
south building serves as 
an alternate state emer-
gency operations center 
for CEM, with a training 
room and emergency op-
erations offices. 

The UCDP is di-
vided into six program 
areas, including planning, 
training, equipment re-
search and development, 
information sharing, and 

CEM  
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      The Utah Department of Pub-
lic Safety by direction of Governor 
Michael O. Leavitt has formed a 
task force for a Homeland security 
system for the State of Utah in con-
junction with the national program 
initiated by President Bush.   
      The Utah Homeland Security 
Taskforce was created to identify 
potential terrorist targets and 
threats.  It will identify response ca-
pabilities of local and State agencies 
in case of an incident. The Task-
force will also identify resource 
needs of local agencies and facili-
tate solutions to needs.  Part of the 
responsibilities will be to perform a 
“health check” on existing pro-
grams and make recommendations. 

nership of all Government agencies 
to facilitate communication be-
tween emergency response person-
nel at all levels and provide public 
information and education for Utah 
citizens.  It will be located out of 
the Center for Domestic Prepared-
ness at Camp Williams under  the 
office of Utah Comprehensive 
Emergency Management. 
      It is Important for people to 
know that their rights will not be 
violated.  But some of the modern 
conveniences that we have been ac-
customed to may be affected, such 
as more check points, restricted ac-
cess and increased identification . 

Utah Homeland Security Taskforce 

public health and 
medical services. 
Special resources 
have been made 
available to Utah 
from the federal 
g o v e r n m e n t 
through the Chemi-
cal Stockpile Emer-
gency Preparedness Pro-
gram. These resources 
include more than $50 
million in funding, equip-
ment and training re-
sources to deal with the 
unlikely event of a chemi-
cal weapon incident at 
Deseret Chemical Depot 
in Tooele County. The 
center works to ensure 
federal and state prepar-
edness efforts are in har-
mony, as well as to coor-
dinate and integrate state 

and federal programs.  
UCDP is also the 
state's counterpart to 
the National Domestic 
Preparedness Office, 
an interagency body 
formed by the U.S. Jus-
tice Department to co-
ordinate planning and 
communication efforts 
at the federal level. 

Alternate Emergency Operations 
Center at Utah Center for Domestic 
Preparedness. 

Contributed by CEMNEWS Staff 

Utah Homeland 
Security Task 
Force offices. 



Schedule of Events 

• November 6- 

                     Division          
                     Directors         
                     Meeting @      
                     UHP Training 

                     Promotional    
                     Ceremony @   
                     POST gym 

• November 11–  

                     Veteran’s Day 

• November 22- 

                     Thanksgiving 

• December 10- 

                     Division          
                     Directors         
                     Meeting @      
                     UHP Training 

• December 25- 

                     Christmas Day 

• December 21- 

                     Police Corps    
                     Graduation 

• December 31- 

                     New Years Eve 

• January 1- 

                     New Years Day 

• January 21- 

                     Human Rights  Day 

• February 8- 

                     2002 Olympic Winter 
Games           Opening         
                     Ceremonies 

• February 18- 

                     Presidents Day 

• February 24- 

                     2002 Olympic Winter 
Games           Closing           
                     Ceremonies 

 

state experts from several 
fields will converge in 
Utah to make an assess-
ment of Utah’s impaired 
driving situation and pro-
vide suggestions.  The ex-
perts will form a panel 
consisting of a judge, 
prosecutor, highway 
safety program represen-
tative, alcohol preven-
tion/treatment specialist, 
and police official. 
      Representatives of 
various facets of laws, 
programs, and methods 
will begin the assessment 
meetings by describing  

      FFFFor years the  Na-
tional Highway Traffic 
Safety Administration 
(NHTSA) has helped 
states with assessments of 
occupant protection laws 
and programs; traffic re-
cords; and with impaired 
driving laws, countermea-
sures, and procedures. 
      In the past Utah has 
had assessments for traf-
fic records and occupant 
protection.   
      During the first week 
in December, five out-of-

in detail what is going on 
in Utah.  The panel of 
experts will then assess 
the information, provide 
a synopsis, and make 
written suggestions to the 
Utah representatives. 
      We look forward to 
getting a better perspec-
tive from this process.  
Maybe we will discover 
that even Utah with its 
“toughest, most effective 
laws and programs” can 
make some improve-
ments as seen from out-
side. 

Highway Safety 
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Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 
Division 
Directors  

7 8 9 10 

11 
Veteran’s 
Day 

12 13 14 15 16 17 

18 19 20 21 22 
Thanksgiving 

23 24 

25 26 27 28 29 30  

November 2001 
Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 
Graduation 

22 

23 24 25 
Christmas 

26 27 28 29 

30 31 
New Year’s Eve 

     

December 2001 

Sun Mon Tue Wed Thu Fri Sat 

  1 
New Year’s 
Day 

2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 
Human 
Rights Day 

22 23 24 25 26 

27 28 29 30 31   

January 2002 
Sun Mon Tue Wed Thu Fri Sat 

     1 2 

3 4 5 6 7 8 
Opening 
Ceremonies 

9 

10 11 12 13 14 
Valentines 
Day 

15 16 

17 18 
President’s 
Day 

19 20 21 22 23 

24 
Closing 
Ceremonies 

25 26 27 28   

February 2002 

“Service...Professionalism...Safety” 

Submitted by John Dame 



      TTTThe values that Police 
Corps cadets strive to follow are: 
Honor, Courage, Commitment, 
Pride, Professionalism, Respect, 
and Teamwork.  I believe that 
teamwork is the result of follow-
ing and applying the first six val-
ues in a manner that strengthens 
the entire team. 
      During the eighth week in 
Police Corps training, we spent 
the entire week at the Emergency 
Vehicle Operation (EVO) train-
ing area.  On the second after-
noon we had an exam on the 
skills course.  We were required 
to drive a course made up of 
cones, without hitting any cones 
and in a certain amount of time.  
      Also, we needed to remem-
ber to operate the car correctly  

      By acting unprofessional, dis-
respectful, or dishonorable I de-
crease the image of my team, 
cause feelings of discontentment 
among the members and help to 
develop problems within my 
team. 
      We are doing great function-
ing as a team.  To keep us at our 
best I think it is important for 
each member of the Police 
Corps class 21-04 to look at their 
actions and attitude and deter-
mine what they need to do to 
keep our team the best we can 
be.  Because we have the poten-
tial to be the best and we can 
achieve our dreams. 
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(UCJIS) Transaction 
Integration System 

provides criminal justice information to law enforce-
ment agencies throughout the state. It also improves 
customer service by providing enhanced, timely, cost 

effective information to Utah's state and local 
law enforcement agencies throughout the state. 
This improves officer safety and the safety of 
Utah's citizens and visitors. 
            MIS is now completing a project to 
take full advantage of the FBI’s new National 
Crime Information Center called NCIC 2000. 
The system had not been significantly updated 
for over 18 years. The new system has many 
major enhancements including the ability to 

handle graphics such as fingerprints and photo-
graphs of individuals as well as photos of scars, 
marks and tattoos. 
    The security of the criminal justice information 
maintained by Public Safety continues to be an ex-
tremely important responsibility of MIS and they 
continue to be diligent in this area.  

            MMMManagement  
Information Services staff members are doing an ex-
cellent job implementing technology in the Depart-
ment of Public Safety. From September to December 
of 2001 they will have installed over 150 com-
puters at approximately 20 different UOPSC 
sites, and over 150 computers and 70 printers 
at 20 Driver License sites in the state.  They 
have also set up computers at the newly created 
Homeland Security office. Many additional 
hours of work have been required from our 
technical staff and extra efforts will continue to 
be required for at least the next six months. 
    A Governor's Chief Information Officer 
(CIO) Award for outstanding technology accomplish-
ment was recently presented to the Utah Department 
of Public Safety's UCJIS Transaction Integration Sys-
tem Project team. The team includes Mike Sadler, 
Ryan Yockey, David Miller, Jamiee O”Brien, Jan 
Robison and Rick Geertsen.  
    The Utah Criminal Justice Information System 

Management Information Systems 

DPS MIS 

5 

Police Officer 
Standards and 

Training & Police Corps 
from the inside.   
      I remember thinking before 
my second attempt at the course 
that even though it was up to me 
to pass the course correctly, my 
actions affected the success of 
the team.  My actions and atti-
tude affected the attitudes and 
stress levels of other members of 
my team.  It also affected the in-
structors and their respect to-
ward us. 
      It is different to think that 
how I act as an individual can 
affect my team both positively 
and negatively.   

“Service...Professionalism...Safety” 

Police Corps Values...Contributed by Cadet Kyle Dodge class 21Police Corps Values...Contributed by Cadet Kyle Dodge class 21Police Corps Values...Contributed by Cadet Kyle Dodge class 21Police Corps Values...Contributed by Cadet Kyle Dodge class 21----04040404    

Sgt. Alex 
Lepley 
instructs 
class 21-
04 on 
shotgun 
use and 
tactics. 

Submitted by Roland Squire 
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ered through lo-
cal fire departments using 
Life Safety Trailers pro-
vided by the State Fire 
Marshal’s Office. This 
allows the local fire de-
partments to provide a 
hands-on learning experi-
ence to their communi-
ties. 
    Smoke machines are 
in the trailers including 
thermostat -control led 
heated doors allowing 
p a r t i c i p a n t s  t o 
“experience” a home fire 
escape drill under simu-
lated fire conditions. The 
trailers are ADA com-
patible to provide wheel-
chair-confined people an 
opportunity to experi-
ence the program.  The 
trailers are provided with 
additional props, includ-
ing VCR/TV’s, costumes, 
handouts, animated mo-
bile robots and other 
items to allow outside 
t r a in i n g  a c t i v i t i e s .  

The State 
Fire  
Marshal’s 
Life 
Safety 
Trailer 

    The Life Safety Trail-
ers concept is innovative 
because the State Fire 
Marshal’s Office provides 
the local fire depart-
ments, at no cost, at no cost, at no cost, at no cost, a hands 
on teaching experience 
that can be used within 
their communities to ac-
commodate a large num-
ber of people in a class-
room type setting. 
    The Life Safety Trail-
ers are designed to edu-
cate children with experi-
ences so they identify 
hazards and make the 
right choices to avoid in-
jury. The trailer program 
also teaches parents how 
to keep children from 

                LLLLife Safety Trailer 
Program.  The Life 
Safety Trailer is a pro-
active injury-prevention 
experience targeted pri-
marily towards kindergar-
ten through six grade 
children, but includes 
people of all ages. 
    The Life Safety Trail-
ers are a representative 
example of a typical 
home recreated to dem-
onstrate common haz-
ards. There is a kitchen, 
living room, bathroom 
and bedroom that the 
participants are escorted 
through, shown hazards, 
and given instruction in 
hazard prevention or 
mitigation. The hazards 
addressed include burns, 
scalding, drowning, elec-
trocution, fires, unse-
cured guns and poison-
ing.   
    The program is deliv-

Fire Marshal’s Office     Since the local depart-
ments provide the trailer 
program instruction, the 
learning experience is per-
sonalized to the partici-
pants. Departments are en-
couraged to use the trailers 
in cooperation with local 
EMS agencies, hospitals, 
law enforcement, local 
Safe Kid Coalition chap-
ters and other groups as 
part of a comprehensive 
safety presentation. This 
coalition has also been par-
ticularly successful at com-
munity fairs, celebrations 
and other community ac-
tivities.  

Contributed By 
 Gary Wise 

DPS Pictures 

2002 Ford Police Interceptor PrepPackage 
comes equipped with preinstalled wire trays and 
wiring. 

New DPS Police Helicopter 

DPS Administration Receptionist  
Mary Spillman 



            IIII would like to thank 
all the sections that have 
graciously sent personnel 
to assist with our in-
creased security needs. 
Without this team spirit 
we would not be able to 
meet our demands. The 
Troopers that have re-
sponded to help have all 
stepped up to the plate 
and enhanced the out-
standing professional im-
age we have created in 
our bureau. The service 
we provide to the state 
employees in our build-
ings is greatly appreciated 
by our customers. Your 
contributions to help us 
accomplish our mission 
are directly related to the 
positive environment we 
currently enjoy.  
      We have experi-
enced many positive 

Dignitary Protection 

an accident scene, the of-
ficer had to go to the 
nearest farmhouse to use 
a telephone to call for 
help. 
     Today, communica-
tions are much more so-
phisticated, with radios 
and computers in each 
patrol car and regional 
communication centers 
throughout the state 
equipped with computer-
ized radios and tele-
phone systems to meet 
t h e  c h a l l e n g e s 
of the new millennium.  

     The Utah Department 
of Public Safety employs 
civilians to manage com-
munications centers lo-
cated throughout the 
State. These centers oper-
ate 24 hours per day, 7 
d a y s  p e r  w e e k . 
Some centers perform dis-
patch functions for multi-
ple agencies and are Pub-
lic Safety Answering 
Points (PSAP's), com-
monly known as the 911 

system.  Others perform 
these functions exclu-
sively for State agencies. 
    Communications has 
just recently finished 
switching over to 800 
MHz system wide and it 
is proving to very success-
ful. 

Communications  
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changes in our bureau. 
This is made possible by 
our awesome leaders: 
Commissioners, Colo-
nels, Major, and Cap-
tains. Our hats off to the 
administration for all 
they do for the Depart-
ment of Public Safety.  
      The Horse Patrol 
has been huge in the 
public's eye. Very posi-
tive feedback. They have 
committed themselves to 
the cause and are doing 
an excellent job. 
      Our Bike Patrol has 
stepped up to the plate 
and taken it to the next 
level. You will see them 
more involved in future 
public events. They as-
sisted in the freedom run 
that POST put on and 
did a fine job.  
      Our Executive detail 

has been very busy and 
continues to do a fine job 
with their responsibili-
ties. The uniform divi-
sion has stepped up to 
the increased security de-
mands and continue to 
provide a safe place to 
work and visit. The uni-
form and executive de-
tails have developed a 
team spirit that has been 
instrumental in the suc-
cesses we have seen. 
They are working to-
gether and augmenting 
each others details to ac-
complish our common 
mission.  
      I would like to thank 
all those who have been 
selected to come to our 
bureau for the Olympics, 
both uniform and execu-
tive details. We are ex-
cited for this time and 
look forward to having a 
positive, once in a life 
time experience.  
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    We will have several 
training days for both of 
these details between 
now and the Olympics, 
and appreciate your sec-
tions support in allowing 
your personnel to at-
tend. These training 
dates are critical to our 
success during the 
Olympics. It is our goal 
to prepare the staff for 
the Olympics so we can 
continue to enjoy the 
professional reputation 
and safety that has been 
developed for the De-
partment of Public 
Safety. We are looking 
forward to the continued 
effort to make a depart-
ment wide team. If we 
can provide assistance in 
your areas, please let us 
know and we will assist 
in any way we can.  
 
----Lt. Jim Lt. Jim Lt. Jim Lt. Jim Keith Keith Keith Keith     

SL Communications center 

            CCCC o m m u n i c a t i o n s 
have evolved since the 
days when the Utah 
Highway Patrol was cre-
ated in 1928.   Back then 
when an officer was 
needed, dispatchers tried 
to locate one by calling 
businesses that the officer 
was known to frequent 
and they, in turn, would 
raise a red flag or turn on 
a light as a signal for the 
officer to come in for a 
message. 
     If an ambulance or 
tow truck was needed at 

Submitted by Kimberly Giles 



sponding to local and national me-
dia on an increased basis.  But it 
hasn’t stopped there.  The officers 
have also been responding to in-
ternational inquiries from such 
countries as Japan, China and 
Germany.  The topics range from 
terrorism, the Olympics, home-
land security and chemical and 
biological threats.   

      SSSSince the tragic events on 
September 11, the attention 
placed on Public Safety has been  
astronomical.  It has been 
pushed to the front page of every 
newspaper in the country at one 
time or another.  The media has 
shown an increased interest for 
anything related to safety.  This 
is where the roles of the public 
information officer are put to the 
test.  Especially with the Olym-
pic Games quickly approaching.  
      The public information offi-
cers from the Department of 
Public Safety have been re-

Public Information 
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      TTTThe Utah Missing 
Persons Clearinghouse 
assisted in the recovery of 
two children during the 
month of September.   
      The first incident was 
a child from Heber City.  
The child had been miss-
ing for five weeks and 
was located in Sacra-
mento California with the 
father (parental abduc-
tion).   

      BCI became involved 
in the second incident 
when Colorado con-
tacted the Utah Clearing-
house with a possible ad-
dress of their missing 
child.  BCI provided the 
information to Salt Lake 
P.D., they were able to 
apprehend the runaway.  
      Fingerprint Techni-
cians were sent to BYU 
to fingerprint students 
enrolling in the educa-
tion program.  The first 
day there were over 110 
students printed with 
each student receiving 
two 10-print cards.  This 
was an all-time high for 
the fingerprint staff.  In 
the three days, BCI proc-
essed over 320 students. 
      In comparing the 
seven Western Identifi-

cation Network (WIN) 
states, BCI’s Automated 
Fingerprint Identification 
System (AFIS) staff contin-
ues to have the highest hit 
rate on latent fingerprints.  
      The Field Service staff 
conducted 14 training’s to 
criminal justice agencies.  
The training’s consisted of 
Officer In-Service and 
Web access.  In all, 156 
people were trained on the 
new Utah Criminal Justice 
In fo rma t ion  Sy s t em 
(UCJIS). 
      Two staff members 
were invited to attend and 
participate in the Prosecu-
tors conference held in St. 
George.  Criminal History 
and Expungements infor-
mation were presented and 
discussed.  
      BCI was asked to par-
ticipate and give recom-
mendations in updating  

BCI & Criminal Investigations the statue concerning Ju-
venile Expungements. 
      The Firearms section 
issued 451 concealed 
weapon permits, an in-
crease of 115% over 
2000.  
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Above:  Above:  Above:  Above:  Internal Affairs – Polygraph 
examination. 
Opposite:  Opposite:  Opposite:  Opposite:  Digital fingerprinting 

       Our goal for the department is 
to help each division highlight, 
through the media and other 
forms, each of your accomplish-
ments and successes.  With the at-
tention of all the media on Public 
Safety, we feel this is a great oppor-
tunity to get our messages out to 
the public in a positive way. 
       We will continue to work with 
each of you, to assist with your me-
dia contact needs and missions.  
This includes press releases, press 
conferences, interviews and inquir-
ies.  The public information role 
also includes any internal commu-
nication needs for the department 
and divisions, as well as any other 
help or advice we can give. 

Submitted by Kimberly Giles 

Deputy Commissioner Col. Earl Morris at a press    
conference on the front steps of the State Capitol . 



                TTTThe Forensic Ser-
vices bureau has been 
busy in 2001 completing 
goals.  Here is a sample 
of what has been accom-
plished so far:  
       Installed a func-
tional UPS system for 

emergency prepared-
ness and instrument 
protection. 

       Increased our security 
by separating ourselves 
from the rest of the build-
ing. 
       Doubled the number 
of genetic markers that we 
analyze on casework 
thereby increasing the rare-
ness of all samples. 

       Achieved department 
priority in establishing the 
possibility of Byrne grant 
funded expansion of the 
Southern laboratory. 
       They are still awaiting 
the AFIS equipment to be 
installed. The Questioned 
Document Examiner, 
Jacque Barrow, has suc-
cessfully completed half 
her training program. 
They will achieve re-
accreditation status during 
the month of Oct.   
       The Impression Evi-
dence Lab has been ex-
panded and completed  

Forensic Services 
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against their license. The 
SIP operation also resulted 
in two DUI arrests. Cur-
rently investigating a very 
complicated “Tied House” 
investigation with General 
Distributing Deseret Peak-
Complex. 
      F inanc ia l  Cr imes F inanc ia l  Cr imes F inanc ia l  Cr imes F inanc ia l  Cr imes 
Unit:  Unit:  Unit:  Unit:  /the unit is investigat-
ing two notable cases 
where businesses/people 
are renting out properties 
for the Olympics.  Both 
appear to be scams.   

following investigations 
and activities were per-
formed:  
Distribution cases-6, 
Pipeline cases-1, Intel 
cases-1, Lab Cases-3, 
AP&P assists-47, Precur-
sor presentations-8 to 
203 people, Cases re-
ferred to other agencies-
4, Marijuana eradication 
                Liquor Unit:  Liquor Unit:  Liquor Unit:  Liquor Unit:  Initiated 
76 new cases, 29 of these 
cases are still open.  
    Of the cases still open, 
27 involve illegal importa-
tion though UPS.  Con-
ducted one covert under-
age buyer, (CUB), opera-
tion in which three estab-
lishments were charged 
with selling alcohol to a 
minor.  
      Conducted an under-
cover, serving to intoxi-
cated persons (SIP) op-
eration which showed a 
liquor licensee was in vio-
lation of this offense. 
This establishment will 
be referred to the DABC 
for administrative action 

    Special Investigations:Special Investigations:Special Investigations:Special Investigations:  
Agt. Doug Miller assisted 
Internal Affairs with an 
investigation involving a 
Smithfield City police of-
ficer.  They were success-
ful in charging the officer 
with five felony counts of 
sexual misconduct. 
    Agent Miller also ob-
tained four different war-
rants (meth lab, forgery 
and possession of heroin) 
on cases he investigated 
totaling $40,000.00.      
    Agent Miller opened 
three new cases during 
the month involving, for-
gery, theft, embezzlement 
and fraud.  He closed 
four cases and has two 
pending.   
    Forensic Computer Forensic Computer Forensic Computer Forensic Computer 
Lab:  Lab:  Lab:  Lab:  Trooper Matthew 
Urban was appointed to 
Forensic Investigator in 
the Computer Forensic 
Lab to increase the num-
ber of investigators from 
two to three.   
                Narcotics Unit:  Narcotics Unit:  Narcotics Unit:  Narcotics Unit:  The 

State Bureau of Investigation 
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on Sept. 01.  CODIS, 
Myriad Genetics has 
finished their database 
and they have been rig-
orously searching it. 

Crime Lab – Supervising Criminalist Jennifer 
McNair places a microscopic paint fragment from a 
vehicular “hit and run” case on the Infrared Micro-
scope. 

SBI – Meth Lab clean up 
and decontamination. 

Submitted by Kimberly Giles 

Submitted by Kimberly Giles 

CCCCriminal Interdiction riminal Interdiction riminal Interdiction riminal Interdiction 
Team:  Team:  Team:  Team:  Three troopers 
were selected to be on 
the team, which now 
consists of nine mem-
bers.  Lt. Fred Swain has 
completed a three-year 
plan and a training pro-
gram calendar for the 
team as well as UHP 
troopers. The team met 
for the first time as a 
group on October 9th at 
SBI. 



     DDDDuring October 2001, 
two new operational 
changes in how Driver Li-
cense does business have 
been introduced.  The 
first digitized driver li-
cense’s were issued and 
Renewal by Internet went 
active. 
     The Utah Driver Li-
cense Division, in coop-
eration with Polaroid ID 
Systems have introduced 
the new digitized driver 
license.  This license will 
appear totally different to 
the customer in appear-
ance and quality.  In the 
new system, pictures will 
be taken with a digital 
camera and loaded into a 
database.  The customer 

will receive a 
printed receipt with 10 
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a picture, which is valid 
for 6 months.   
     The information will 
be downloaded and e-
mailed to Polaroid.  The 
final product will be pro-
duced and mailed from 
the Polaroid factory in 
Minnesota.  The cus-
tomer should receive their 
new digitized driver li-
cense in 7-10 days. 
     The new digitized li-
cense will have many new 
security safeguards built 
into the design and style 
of the license.   The digi-
tal photo database will be 
invaluable to law enforce-
ment as well as Driver Li-
cense in establishing posi-
tive identification during 
future contacts.   
     Renewal by Internet 
will allow customers who 
are “eligible” to renew 
their driver license by 

mail, will be able to renew 
their license via the Inter-
net.  To be “eligible” to re-
new by mail or Internet, 
the license must be valid 
with less than 4 tickets, 
withdrawals or other 
Driver License Division 
actions pending.  Utah law 
allows a driver to renew by 
mail/Internet once every 
other cycle, or once every 
10 years.  DLD must also 
have the current address 
for the driver because 
DLD mail is not for-
warded, so changes of ad-
dresses need to be done 
prior to the Renewal by 
Internet/mail can be com-
pleted. 
     Three months prior to 
the expiration date, Driver 
License Division will mail 
a Renewal by Mail/Internet 
reminder to the driver.  
On the form will be the 

Department of Public 
Safety’s web site as well as 
the driver’s personal iden-
tification number (PIN).  
The user friendly pro-
grams will allow driver’s 
to renew their license 
from anywhere with no 
waiting in line.  A reduced 
fee will be charged for 
drivers’ who renew their 
license by mail or Inter-
net.  A normal renewal 
for an operator’s license is 
$20.  Those drivers’ who 
renew by mail or Internet,  
the cost is $15.  There will 
be no transaction fee 
charged to the customer. 
    It is hoped these two 
new technology improve-
ments will provide better 
service to the customer 
and a move efficient way 
of doing business. 

      IIIIt’s been a great summer for 
the Aero Bureau.  With the addi-
tion of new helicopters, flight re-
quests and flight time have both in-
creased dramatically.    The most 
recent flight request was out in 
Price assisting with the search for 
two murder suspects. The success-
ful capture of both suspects after 
two and a half days of heavy search-
ing culminated an extremely busy 
but satisfying summer.   
      Other memorable searches in-
cluded a lost camper in the Mirror 
Lake area.  The camper was lo-
cated and picked up after four and 
a half days in the high Uintah’s.  
Also after two and a half days in the 
desert, a lost camper in Goblin Val-
ley was recovered.  The camper, 
after rescue, just sat in the back of 

the Helo and with tears in his eyes 
just kept repeating, “I don’t have 
to die today”.  It is moments like 
those that make the long, empty 
hours in the cockpit worthwhile: 
when the lost camper is reunited 
with his loved ones.     
      In between searches we have 
been busy with marijuana eradica-
tion efforts, taking raid photos, 
and also passenger transport 
around the state as well as out of 
state.  We continue to look for-
ward to meeting and flying with all 
of you in your business travel.      

Aero Bureau 

Above:  DPS Police Helicopter and DPS Police Air-
plane 
Below:  Terry Mercer pilots the DPS Helicopter. 

Submitted by Terry Mercer 
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    Utah Highway Patrol Honorary Colonel Karl 
Malone was gracious enough to pose for a UHP re-
cruiting poster and billboard.  Most  programs of the 
Utah Highway Patrol (field, motors, SERT, horse pa-
trol, etc.) were represented in the photos.        
    The first stage of the “Arrive Alive on I-1-5" was 

conducted in Salt Lake County 
during the week of September 
10-15, 2001. Troopers and SBI 
Agents made over 2500 traffic 
stops during the week. Auto-
mobile crashes were down 25% 
from the previous week.  While 
the operation was a logistical 
challenge, it was extremely suc-
cessful. 

LLLLt. Stan Bench and 
Sgt. John Kelley recently graduated from North-
western University’s School of Police Staff and 
Command.  This is an eleven week intensive train-
ing course and  as held in Boise, Idaho.  Lt. Bench 
was elected President of this ses-
sion and was selected to receive 
the Leadership Award.   
    Many Utah Highway Patrol 
employees participated in the 
First Annual UHP/Red Cross 
Blood Drive.  This was a timely 
effort since the blood given was 
sent to the East Coast after the 
September 11, 2001 terrorist 
attack. 
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       TTTThe Utah Safety Council 
was founded in 1936 and in 
1939, established as the Utah 
Traffic Safety Council.  In 
1945, the scope of the Coun-
cil’s programming extended to 
non-traffic areas and by 1956, 
became a Chapter of the Na-
tional Safety Council.  Since 
then, the Utah Safety Council 
has continued to expand pro-
grams and services and provide 
the latest training, videos, safety 
materials and other resources 
to business, industry and the 
community.  Currently, the 
Utah Safety Council has over 
700 member organizations. 
     In the past year, the Utah 
Safety Council held over 1,464 
separate training courses, 
reaching a total of 19,343 indi-
viduals.  Occupational training 
attracted 4,600 attendees to 
specialized seminars and de-
fensive driving courses were 
provided to 14,434 individuals. 

      Through assistance from the 
Utah Labor Commission, the 
Utah Safety Council was awarded 
a $50,000 grant for a “Safety 
Training Scholarship Program.”  
The program targeted safety pro-
fessionals and focused on building 
skills and knowledge to take back 
to their workplaces.   
      Overall, 152 scholarships were 
awarded to 106 Utah companies.  
Scholarships consisted of a 50% 
tuition waiver and were applied to 
courses in occupational safety. 
      In September 2000, the Fed-
eral Mine Safety and Health Ad-
ministration, through the Utah La-
bor Commission, awarded the 
Utah Safety Council a training 
grant for training, required of min-
ers engaged in or employed at 
sand and gravel operations.  Dur-
ing July 2001, the grant was in-
creased from $18,000 to $39,000 
and the Utah Safety council was 
approved to instruct 30 CFR Part 
48 which pertains to surface min-
ing.   

As a result, free training is offered to 
nearly all sand, gravel, and surface 
mines throughout Utah.   
      The Utah Safety Council, 
through alliances with other organi-
zations sponsored numerous com-
munity service activities.  Efforts as-
sociated with both traffic and home 
safety reached significant portions of 
Utah’s citizenry.   
      Membership with the Utah 
Safety Council totaled 709 members 
as of June 30, 2001.  As part of the 
efforts to attract greater participation 
on the part of Utah employers, 
membership materials have been 
completely revised to focus on value.  
The Utah Safety Council’s website 
has been given a new look.  Within 
the next three months, the website 
will be customer friendly to accom-
modate on-line course registration 
and fee payment. 

Submitted by Rebecca Decker 

Highway Patrol Troopers at the American Red Cross 
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Salt Lake City, Utah 84119 
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or 1.800.222.0038 

C HECK OUT O UR W EBSITE :  
W WW.DPS.S TATE.UT.US 

With the recent interest in terrorism and preparedness by the     
national and local media, the website at Comprehensive Emergency 
Management has gone through a few changes to offer the            
information requested.  Downloadable brochures and pamphlets 
are available, informative points on how to prepare in many     
situations are now commonplace at the site.   

Drop by the website to get the most up-to-date information on 
preparation and what you can do to minimize risks to you, your 
family and your office setting. 

Look for this section to highlight a different website each issue.  
And don’t forget to visit the Department of Public Safety website at 
www.dps.state.ut.us.  It has gone through a major change and now 
offers a new look. 

Featured Website:  www.cem.state.ut.us 
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Disclaimer:  The DPS NEWS is published by Sergeant Doug McCleve and Byron Spratt and is intended for information purposes 
only.  No portion of this may be reproduced without written permission by the editor or the Commissioner’s Office.  Thank you. 

N E W S L E T T E R  O F  T H E  
U TA H  D E PA RT M E N T  

DPS Newsletter editing 
staff would like to thank all 
the persons who   contrib-
uted to this issue, this vi-
sion and this great project.  
Thank you. 


